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PROJECT COMPLEMENTION REPORT 
PLACEMENT LINKED SKILL DEVELOPMENT 

PROGRAMME 

I. Project Details 

• Name of project :PLACEMENT LINKED SKILL DEVELOPMENT 
PROGRAMME 

• Date of commencement :December 2021 
• · Date of completion : March 2022 

• Name of the PIA :Taru Foundation 
• Background of the PIA 

T aru Foundation is a registered society under Chhattisgarh Society registration act 1973 on 11 th 

September 2019. We have 3 years of working experience in the field of Education, Agriculture, 
Livelihood, Skill Development and Financial Inclusion. We have our head office based at Korba 
Chhattisgarh and two regional office situated at Hariyana and Jharkhand. 

The team Taru Foundation includes 14 key advisory personals with 10 consultants and more 
than 35 on ground full time and part time team members. Our team is having blend expertise 
into higher key management positions and field expertise in the domain to education, public 
health, agriculture &livelihood and project management 

The Foundation has an impressive footprint in terms of its partnership approach, face-to-face 
and e-learning training content and methodology, capacity building of trainers, job placement 
and post placement support to trainees. TF's model has received considerable institutional 
capability building support to develop the model to its current level of maturity and adaptability 
through much iteration. This in turn has helped its wide spread adoption by a diverse range of 
players and scaling up through government and other channel partners. 

Various studies to gauge impact of the model's adoption and integration in different contexts 
have reinforced its reliability and scalability. Over 2800 youth over the past 3 years from 
Chhattisgarh, Jharkhan, Hariyana and Orissa have benefitted from the program both through 
the direct operations of TaruFoundation Skill Institute and technical services of Taru Foundation 
In promoting the adoption of ite model, TF's key contribution has been providing project 
leadership in stakeholder development and the youth learning dimension. TF's program 
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managers provide full-time on-site leadership to the program building the local team's capacity 
to develop and manage partnerships for scaling up and sustainability. 

Building on TF's well-developed and established model, this project was an inclusive youth 
empowerment program based in the context of an emerging economy. The project targeted 
below poverty youth with special focus on unemployed MDP college youth and youth from 
resettlement communities. The program supported employment opportunity oriented workforce 
preparation with a strong focus on life skills and work readiness. Post training, the project 
connected the youth to job opportunities that allowed them to earn and to access peer sharing 
networks. This would not have been possible without the involvement of business, vocational 
training service providers and industry professionals in developing integral components to learn, 

acquire skills, become employable, access jobs, earn, save and advance. 

The program was primarily designed to improve the skills and employability status of some of 
the most vulnerable youth from backward rural disadvantaged district, making them competitive 
in the job market by providing demand-driven contemporary skills training with job placement 
support and enable them to aspire to assimilate into the new economy labour market. By 
projecting potential labour market opportunities, this program enabled the youth to make 
informed choice options about gaining access to skills and competencies to decent jobs. It 
contributed in making the workforce development inclusive, equitable and effective for new 
economy jobs and institutionalization of partnerships between businesses, citizens' volunteers 

and governments. 

II. Coverage of project 

a) Project Area and Target 

The project coverage is korba district of Chhattisgarh and to establish center of excellence at 
Government MDP college katghora, District Korba, Chhattisgarh and to identify, mobilize and 

train 60 students in batch of two in the year 2021-22 

Ill. Project components 

a) Mobilization strategy 

College mobilization drive and awareness and career guidance session: Addressing the 
livelihood issues of vulnerable youth remained at the centre of the Placement linked 
employability skills training programme. Youth mobilization was perhaps the most important 
beginning for the program. The program defined 'vulnerable youth' as high school graduates 
who are between 18 and 28 years of age, who have no further opportunities for study, who are 
jobless or underemployed. They lack income-earning skills and training and are therefore 
considered vulnerable to poverty and exploitation. Mobilization drive were organized at 
community level o .ensur access for vulnerable youth to Employability Training Program 
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opportunities by communicating with the target groups of youth, their parents, community 

leaders and community representatives in the project areas to optimize penetration and reach of 

this initiative to the most vulnerable and deserving youth at various levels of vulnerability and 

readiness. The drive was a means of letting potential programme participants (vulnerable youth 

- men and women) know of the Training Program and intervention, as well as of screening 

potential participants/trainees and counselling them about the variety of employment 

opportunities available. Taru also worked with the existing community structures of the local 

government like sarpanches, Block Development Officers and other rural development 

department officials at the village and block level to seek their support in identification of the 
beneficiaries wherever required. 

The process of college had the following sub-components: 

1) Awareness creation regarding the programme - done in partnership with the community 

2) structures of the local governmenU ward members/ panchayats/ c,orporate social 
responsibility wings/ by direct public advertisement by TF. 

3) Registration of participants/trainees for participation in the programme 

4) Aptitude test and counselling of the candidates/trainee requirements to match the profile 

and aptitude with industry. The interest inventory/aptitude test was not a qualifying 

examination. It was used as a guiding principle to allocate courses to the students. 
5) After the interest inventory test was discussed with the students, the Parent and 

thestudents are provided counselling before allocating the courses. 

To achieve the purpose of identifying the most deserving candidates for the training under this 
project, the following principles were used to guide the road show process: 

1) TF reached out to all the marginalized and the neglected communities and the 

targetedyouths based in the vicinity of the proposed Employability training centers. 

A mobilizer from the local community was identified for every training centre. His/Her primary 
responsibility was to network with the influencers/opinion leaders of the community to mobilize 

the youth to the training programme. He/she also coordinated with the family members of the 
enrolled students to curtail the drop out ratio and ensure that the employment opportunity 

provided to the students after the training programme was not futile due to parental and other 
pressure the students/trainees may have faced while balancing work and family life demands. 

b) Selection criteria 

Following selection criteria was applied: 

1 ) Rural BPL Card holders 
2) Between the age group of 18 - 30 yrs 
3) Letters from college authority professors or college principal 
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c) Training methodology 

'- 706-719-4742 or966-500-6195 

Q MIG-1-100 Sada Colony Jamnipali, 

Chhattisgarh,Korba, 

Pincode-495450. 

The uniqueness of the methodology adopted by TF is the manner in which the following 

priorities are combined and incorporated in the module for linking learning & livelihood: 

1) Market-oriented, competency-based and placement linked employability skill 

development; 
2) An access barrier-free learning model specific to the age, aspiration, location & category 

of vulnerable youth ; 
3) Active and continuous participation of the private sector at every stage through 

institutionalized process tools including Labour market scans, business mentor network, 

academic and assessment committees. 
4) An "aspirational" learning model specific to vulnerable youth has evolved into an 

effective feeder line for higher education (many of the youth, after working for a few 

years, return back to the college to complete their education) 

A vocational preparatory skills set capable of making informed choice options and building 

coping and adaptive skills to balance life - education - work pressures is an integral part of the 

methodology for every studenUtrainee and in particular for the vulnerable out of the college 

youth. The holistic education and livelihood promotion module combines life skills, English and 

Computer literacy with Vocational training skill development training, Job placement and career 

exploration opportunities, through an experiential mode aimed at developing confident 
individuals capable of self-directed growth. Labour Market Scan/Inventory and the system of 
Business Mentor Network were the two major tools of networking or interface with industry. 

Chronologically, various aspects of these instruments continue throughout the project. The 
training provided a complete environment for blended learning for the adult learner with hands 

on practice in real life work world context through on the job training. To many who are working 

at lower wages and aspire to continue to learn and upgrade their skills to grow in their life and 
career, it is big constraint in terms of resources and time for them to attend full time training. The 

computer and internet based technology supported and e-learning opportunity based out of the 

training centres as well as through other institutional campuses and workplaces is also blended 

in the methodology. The short term Basic Employability Skills training was offered to college 

students although other deserving youth who are in final year and desirous of undergoing 

training were also enrolled for the course. 

Following 9 step methodology was followed in the implementation of the project: 

• Market Assessment study: For demand driven and equitable work forcedevelopment, 

a detailed market survey process was undertaken to identify the profiles in sectors that 

have long term livelihood prospects and growth opportunities. The results formed the 

basis for deciding course, content and requisite competencies of trainers. 
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• Curriculum and training content:TF already had a well developed content for 
thecourses implemented under this project. This course content was modified to suit the 

requirement of the beneficiaries. Training delivery was in the local language and 

supplemented by bilingual learning material for the students. 

• Identification of trainers and faculty: TF already had a multidisciplinary team andthe 

services of the same were extended to this project. New faculty were recruited from the 

local areas and trained in the methodology to acquire to the required competencies. 

• Training of trainers: TF conducted the training of trainer's module to the staff besides 

providing them on site support to ensure quality of the programme. As per the advice of 

NSDC and CSSOA, the monitoring and coordinating agency, domain wise training of 

trainers were also conducted. 

• Establishment of Centres: Training centres were established in the college or in the 

locations preferred by the identified trainees. The location of the same were finalised 

after discussion with the local MOP college authorities to ensure easy access to the 

centre by the majority of the potential trainees. 

• Identification of potential beneficiaries, youth for training/ Mobilisationand 

selection of trainees: 
• Youth between the age group of 18-30 yrs were identified through a mobilisation 

process. Deserving candidates as per the MOP College list were identified through a 

mobilisation process using appropriate awareness campaigns, meetings and 

electronic/print media publicity. 

• Aptitude assessment/ Preliminary screening of candidates: The potential trainees 

thus mobilised, were put through a basic aptitude testing to help them decide on 

enrolment into the courses on offer at the designated centres. 

• Intensive training/ Skills Sets: Computer literacy, listening, speaking, reading, writing, 

numeracy, spoken English, life skills and work readiness skills. Specific competencies 

catering to the entry level profiles identified through the market scans are additional and 

delivered both on-site and off-site through face-to-face interaction, Computer Based 

Training and technology enabled channels including e-learning. 

• On the job training / apprenticeship: The training programme was for a maximum of 

10-15 days inclusive of the on the job training. 

• Placement: A minimum of 75% of candidates received job placement support 

• Ne~. batches of training every 3-4 months: Each centre offered the 

tra1rnngprogramme in 3 batches in a year at each centre. 
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• Training Partners: Potential employers and business mentors and volunteers were 

brought in to support quality training. 
• Certification and assessment of trainees: Concurrent internal and external 

assessment of trainees on both theory and practical were conducted and certification 

was through NSDC or CSSDA central or state skill component 

d) Placement and retention 

Placement was done by TF; no other agency was involved. The market scan concentrated on 

the skill - knowledge - attitude matrix. This brought clarity on the course content which would 

directly lead to employment/placements. In order ensure that placement process did not begin 

at the end of the training programme, there was constant interaction between the industry and 

the students through the field assignments and on the job training. Campus interview for 
placements is now a growing trend. 77% of the trained candidates were placed. The retention 

percentage of the trainees at the end of one year post placement tracking period is 78%. The 
contributing factors to this retention rate are providing placements nearest to their locations and 

identification of candidates who need this opportunity. 

e) Tracking mechanism 

TF tracked the candidates placed through the mobiliser/alumni coordinator placed at each 

centre. The tracking was on a monthly basis for the initial 3 months and from the 4th month it 
was once in two months. The mobiliser/alumni coordinator contacted the students through their 

mobiles phones on a monthly basis. In case the mobiliser/alumni coordinator was unable to 

track the candidate through this mode, alternate channels like other candidates placed in the 

same organisation or living in the neighbourhood of the candidates were contacted. lnspite of 

this, if the candidate could not be tracked, the mobiliser/alumni coordinator would make a 

personal visit to residence of the candidate to seek the required information and provide 

necessary support. 

f) Post placement assistance 

TF offered one year monitoring of the candidate along with providing access to higher 
qualification and better labour market opportunities. The support is offered through the TF and 

MOP Community College framework to allow candidates to access higher skills, qualifications, 

better job profiles and higher salaries beyond the first level after the 3 month employability skills 

training. 

Students are supported through a 3-month market oriented skills training (certificate course) 
followed by job placements. Candidates with Xth std. qualification are supported to enrol into the 

6 months certification program. TF through its Community College, provided continuous training 

and assessment to the candidates to complete the credit requirements for the 6
1h 

months 

certification programme. 

r TARU ~ - [ 
~1 !G- 1· \ 00 SAD,\ COLO N \' 

j.-\:.INll'ALl . 495450 , 

L Kl l!UI.\ , Cllll1\Tl'I SCAR I I _ j 



a) List of students: 

Taru Foundation Skill lnstitute(TFSI) 

Room No - 16 Govt MDP College Katghora 
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Skill Trade - IT-ltes 
Job Roles : Domestic IT Helodesk attendant, Domestic data entrv operator 

Academic Calendar : 2021-22 

1 Kaiol Ratnani 
31 Kanti 

2 Kashishvadav 
32 Parulyadav 

3 Aniali 
33 Shvamkumarsahis 

4 Abhishek wantoo 
34 SimmiSarthi 

5 Shrishti Jaiswal 
35 Poonam vadav 

6 Deepak Das mahant 
36 Maniu 

7 Durga 
37 Aman Kumar iaiswal 

8 Priti 
38 Rajkumari Sindram 

9 Sarita Karam 
39 Avesha sheikh 

10 shubham 
40 Shiv pal sinah 

11 Sandhva 
41 Satva kumariKenwat 

12 Rameshwaripulast 
42 Yoaeshwar pal 

13 Pushpa Mahant 
43 Deepak sahu 

14 Raini Mahant 
44 Dumeshwarsinah 

15 SantanUike 
45 Bhoi Kumari 

16 Shanti 
46 Kalvani sahu 

17 Radhika sinah 
47 SavniTanwar 

18 Uttra 
48 Uma yadav 

19 Jaa ritinishad 
49 Santoshi dewanqan 

20 Hiramati 
50 Raipratao 

21 Muskansharma 
51 vishnuoratao 

22 Chattram 
52 Nileshwar 

23 Babv Marko 
53 Dioesh 

24 Saroi oortev 
54 Saniu oendro 

25 Nilima 55 Shikha goswami 

26 Kaial Mahta 56 Pawan das 

27 Kiran tekam 57 Noori tabassumaureashi 

28 Rubi Viswakarma 58 Kishan das mahant 

29 Gulshan das 59 Sadhana Sahu 

30 Akash Kumar Das 60 Neetu bahgel 
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h) Project Time line: Provided as annexure 

Activities undertaken 

Months 1 

Mobilization 

Trainin 

Placements 

Post placement 

trackin 

Govti~~llar. Pa~4~.Y. Colle~ 
. '"'"l'ea(~h8~9~.ar.~) 

Dec 2021- Nov 2022 

2 4 5 6 7 8 9 

(Principal) 
Government Mukutdhar Pandey College,Katghora 
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(Seal & Signature) 

Mr. Nitin Dewangan 
(Founder Director) 
Taru Foundation 
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THE NEXT GENERATION COLLEGE 

A Government Mukutdhar Pandey College Transformation Project 

Under Integrated Pro/esslono/ Oevelopment Progrom 

With 

Taru Foundation (Primary Implementer) 

About TARU FOUNDATION-

TARU FOUNDATION is a registered non-profit organization established in September 2019, under the 

Chhattisgarh Society Registration Act 1973 Section 44 with Society Registration Number -

122201992771, working towards transforming education. TARU FOUNDATION conduct innovative 

education research and training to build an 'inclusive learning content', ensuring that 'every Youth can 

learn' by reaching to the last mile through innovative pedagogy. 

Vision: To bring social equity and inclusive growth and development for the society at large. 

Mission: Our mission is to build the ecosystem by protecting and nurturing the underprivileged society 

to become poverty free, by making a healthy and prosperous through education, skilling, women 

empowerment, healthy society through philanthropic thinking, high governance and best practices 

across the globe. 

Name 

Society Registration 

Society Registration Number 

PAN Number 

GSTNumber 

NGO Darpan Unique ID 

NGO Area of Work 

Year of establishment 

NGO Darpan ID 

12A Certificate 

80G Certificate 

Form CSR 1 

~ 
m.~ ~ St~lfclfllW~ 

~(u. rr.) 

Taru Foundation 

Chhattisgarh Society Registration Act 1973, 

Section 44 

122201992771 

AAIAT3404E 

22AAIAT3404E1ZZ 

CG/2019/0246131 

Education , Health, Environment & Agriculture & 

Livelihood 

September 2019 

CG/2019/0246i31 

AAIAT3404EE20219 

AAIAT3404EF20221 

CSR00035229 . 
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TARU FOUNDATION seek funding of INR 7, 56,390- Rs (2023-24 as Pilot Model) 

Direct Beneficiaries and Indirect Beneficiaries: 

1. NSDC Certification & Placement Linked Program 

Beneficiaries Number Category 

No of Youth final year students 110 Direct 

Teachers/Professor 32 Direct 

Principals 1 Indirect 

Parents 200 Direct 

Total 343 

Certification amount per candidate 5899 

Total 6,48,890 

2. Value Added Progr~m 

Beneficiaries Number Category 

No of Youth final year students 200 Direct 

Certification amount per candidate 500 

Total 1,00,000 

3. FOP Program 

Beneficiaries Number Category 

No of teachers 15 Direct 

Certification amount per candidate 500 

Total 7,500 
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we are living in an era of high-stakes testing and global comparisons, and the need for re-examining the 

world's educational systems is critical. The real challenge for colleges is threefold: to prepare students to 

thrive in a competitive global labour market after completing their education; to achieve community 

harmony on a global scale; and to promote cultural diversity and the value of universal citizenship in a 

global community. 

It is evident that colleges in India (in fact, in most countries) have not kept up with the pace of change in 

the global society, and are therefore not preparing students well enough for real-world life and the 

working environment they will face after they have finished their education. 

Students today need to learn valuable 21st century skills. For Youth to be competitive in the future, is it 

essential that India transitions to an educational system that cultivates relevant skills which will 

contribute to global citizenship. Currently, colleges in India prepare students to be effective task takers, 

but that alone will not prepare them to thrive in this rapidly changing world. 

Problem Statement: -

Navigating the challenges and opportunities of the 21st century requires flexible and creative thinkers 

who can adapt to an increasing pace of change. Mainstream education system in India is not creating 

such thinkers. The problem is as much about how students are taught, as much as it is about what is 

being taught. We need to teach students in the same way as we want them to act; creatively, 

collaboratively, constantly iterating and driving to output with structure and logic. 

Need be Addressed: -

Through the 'New Education Policy' 2020 the government is focused making India a "global knowledge 

superpower" and it will be only done by making education system for schools and colleges more 

flexible, holistic, and multi-disciplinary which will bring out their unique capabilities.The new NEP is 

based on four pillars which are Access. Equity. Quality. and Accountability 

Through PARAKH (Performance Assessment, Review, and Analysis of Knowledge for Holistic 

development) a new national assessment platform will be set up which Mathematical thinking and 

scientific temper coding will start from class 6. Vocational Education will start in school from sth grade 
which also includes internships. 

In 12
t h 

five year plan from 2012-2017, it is estimated that not more than 5% of Indians from the age 

group of 19 to 24 have received formal vocation education which is too low if we compare it to the 

other countries like USA 52%, Germany 75%, and South Korea 96%. That's why under this policy every 
child from grades 6 to 8 must learn at least one vocational or more. 

r,.T ~ ~~ .~ ~~ 
j-\ :\1N ll'ALI . •rn.H SO L K( )RI\.\ . C l 111.\"17 IS(,.\ !{ 11 _j 



r 
' ,, ,,,, ,~,..,,~, ... 

~ 
T'aru Foundation 

'- 706-719-4742 or 966-50(M;195 

Q MIG+ 100 Sada Colony Jamnipali, 

Chhattisgarh,Korba, 

Pincode-495450. 

The importance of bas!c knowledge of various livelihood and life skills such as gardening, woodwork, 

pottery, electric work, and others. It Is aimed that by the end of 2025 the students should have at least 

5096 of learners from school and higher education who have t'o get exposure of vocational education. 

And therefore ... 

What is needed today is a pedagogical shift to enable students to achieve applicative skills and not only 

crack the PISA test but also possess 21st century skills that can steer them towards readiness for 

productive employment. What India needs today is.to build "Next Generation Colleges" 

Who is a 21st Century Learner? 

The 21st- C Learner is • • . 
a commvnicato"' 

Q self-direded leqrner 

~ @ 
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~ coll~borqtor 

What does a classroom in the next generation school look like? 

The pedagogy shift to creating 21st century learners encompasses a shift from the regular teaching 

learning practices in the following ways-
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This pedagogy shift within the existing system will lead to creating "Next Generation Colleges with 
International Standards". 

What will it take to transform the current colleges to Next Generation Colleges? 

1. Revisiting the Existing System of College 

2. Identifying the Gaps in Youth Learning 

3. Creating Ownership from College Head to Parents 

4. Capacity Building of Teacher and Youth of College 

Responsible Entities: -

Creating a parallel system rather than working in an existing ecosystem does not create sustainable 
impact. TARU FOUNDATION, takes the ownership to bring together experts in the education sector who 
have the domain knowledge and empower the current team within the 'Mukutdhar College to lead the 

initiative. 

To facilitate this shift, TARU FOUNDATION will collaborate with of one of the leading NGO's in the 
education space who have over an experience and proven modeis in their domain areas-

1. Taru Foundation- Program Implementer and Placement Fixer 

Taru Foundation is a registered NGO that works towards providing inclusive learning pedagogy 

to ensure that every last Youth learns and becomes a 21•
1 
century learner ready for the world 

ahead. 

Taru Foundation will take full accountabllity of the implementation of the program for 3 years. It 

will maintain full transparency of reporting to the funder on set time decide 1, 
'Y 
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Pincode-495450. parties. The program will reach out to Youth of from 1'1 year student to Final Year in the age 
group of 16 to 19 years. It will collaborate with TaruFoundation as facilitators for training and 
evaluation respectively. 

Taru Foundation will oversee the deliverables of the program as per PIP. It will also keep regular 
track through timely monitoring of tests, research, evaluation and impact study to be conducted 
year-wise. As part of implementation, based on the Baseline study findings; Taru Foundat ion will 
design and provide curriculum to the partner agency for easy execution and implementation of 
the program. 

Taru Foundation's role-

Program 
Framework 

Monitoring & : 
va ua 10n ·•· 

Classroom _·. 
observations· 

upport 

Assessments 

:rraining ~<r~ 
• .:' ➔ 

.I 

Data analysis 
& Reporting 

Inclusive . ,·_ 
,•:"' 

Content 

2. Taru Foundation: -Knowledge Partner and Quality Evaluators 
TARU FOUNDATION has a team of 35 members comprising of life coaches, counselors and 
trainers, psychiatrists, have been refining the process of evidence-based self-review, 
benchmarked against global and Indian best practice, for the last 3 years across colleges in 
through TARU FOUNDATION Quality Education Services, a social enterprise. 

Need Assessment and IDPs 
framework, Trainining and 

Capacity Building - · 

Results & _. 
Recommendations· . :-

Endline Evaluation and 
Placement 

As facilitators, TARU FOUNDATION keeps regular monitoring of teachers and Youth teaching and 
learning capacities and assists them to be part of education system with full zest and zeal. 

~ ~ 
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The college will also be positioned as a pilot college for the demonstration effect. The 

Mukutidhar youth will get an opportunity to observe TARU FOUNDATION classrooms and learn 

in practice from the TARU FOUNDATION trainers and staff. 

TARUFOUNDATION's Role-

.,.•··:1•:;,_~t .. ~1 ........ ' ..... •,, 

' . ' .. 

,, 7 

Role in NextGen Colleges-

CotJtdlnatlon of 
~- ~ - -----· , 

i ,· . ac iv1t1es 

f~~etwee,:vNqOs : 
?f";t..& 'jl~rtne'rs' . 

,.:Administrative 

:S\i·. Training 
.... . ... 

Training the 
stu ents 

coordination 
venue and 

The colleges selected after an extensive evaluation based on the rubrics by the TARU 

FOUNDATION will be evaluated by TARU FOUNDATION under the Shaala Siddhi framework for 

piloting. The Baseline results and recommendations based on them will then be shared with 

college to create an action plan. 

Community Development Initiatives: 

TARU FOUNDATION believes in building the entire ecosystem from Youth to other stakeholders' 

being part of growth and development of the Youth like Parents, Principals, District Education 

Officers, Block Education Officers. Etc. 

After the end line study, Taru Foundation will submit the report to college and Education 

Officers to keep track of the teachers and colleges performance. TARU FOUNDATION will give all 

the necessary soft copies of training and capacity building of school performance to the beat 

officers. 
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TARU FOUNDATION's role-

observations & 

Support 

Project Implementation Plan: 

\. 706-719-4742 or966-500-6195 

9 MIG+ 100 Sada Colony Jamnipali, 

Chhattisgarh,Korba, 

Pincode-495450. 

Creating Next generation colleges and expanding the program across all Chhattisgarh Colleges will 

require commitment, patience and time to achieve. 

Here are the activities spread across 1 years (September 2023 - March 2024) which will lead to the 

transformation-

Project Cycle: Sep 2023 - Feb 2024 

Yearl 

Phase I- Preparatory Phase (Sep 2023) 

Sr. No. Key Activities 

1 Next Generation College visit 

2 Orientation Presentation to 

College and administrative officers 

3 Leadership and Teacher Meeting 

and interviews 

3 Detailed Induction workshop for 

College Youth 

Responsibility 

TARU FOUNDATION 

TARU FOUNDATION 

TARU FOUNDATION 

TARU FOUNDATION 

Time line 

September 2023 

September 2023 

September 2023 

September 2023 

Completed 

, ~ 
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Phase II Pilot- College self-Review (Sep - Feb 2024) -
Sr. No. Key Activities Responsibility Time line 

1 Admission & Counseling TARU FOUNDATION September 2023 

5 Learning level - Baseline TARU FOUNDATION September 2023 

Assessment 
Completed 

Checkpoint Baseline Study - Need Assessment 

for Phase II 

Expected Youth Individual Development Plan (IDP) 

Outcome 

Phase Ill- Pilot- Course Training (Sep 2023- Feb 2024) - Courses Offered 

1. NSDC Certification & Placement Linked Program 

Name of Certification body - National Skill Development Corporation, Skill India 

Training Partner- Taru Foundation 

NOS QP category- As mentioned Be!c'.•J 

Sub-Sector QPCode 

Office 

Management MEP/Q0204 

Lending, Fund 

Investment & 

Services, 

Payments, 

Broking, BFSI 

Processing BSC/Q8101 

Advertising, 

Print, OOH, 

Digitai Mt.!>iUUbUl 

Professional 

Skills MEP/N9991 

Office 

Management 

and Professlonai 

Skills MEP/Q0701 

Digital MES/Q0702 

Digital MES/Q0704 

~0 
m.~ m atttr'4tiR-t4 

~ (o-. rr.) 

Eligibility 

BSC, BCOM, 

BA,MA 

BCOM 

BSC, BCOM, 

BA,MA 

BSC, BCOM, 

BA, MA 

ssc:, sc:oM, 
BA, MA 

BSC, BCOM, 

BA, MA 

BSC, BCOM, 

BA,MA 

Occupation 

Office Support 

Finance and 

Accounts 

Art and Designing 

Generic 

Human Resource 

Management 

Marketing/ 

Advertising Sales/ 

Traffic 

Marketing/ 

Advertising Sales/ 

Traffic 

QPName NSQFLevel 

Receptionist 4 

Accounts 

Executive 4 

Graphic 

Designer 4 

Use Basic English 

for Employability 

Variant I (NOS) 2 

HR Executive 

Payroll and 

Empioyee Data 

Management 4 

Social Media 

Executive 4 

Search Engine 

Optimization 4 

Executive 

- r1 
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2. Value Added Program - Joint Certification by MOP college & Taru Foundation 

Training Modules: Days 

Basics of Digital Marketing 15 days 

Basics of Animation 15 days 

Basics of Graphic Designing 15 days 

Basics of Data Science 15 days 

Basics of Web Development 15 days 

Basics of CRM (Customer Relationship Management) 15 days 

Basics of Copy Writing tis days 

3. FOP Training Program for college staff - Joint Certification by MOP college & Taru Foundation 

Training Modules: Days 

Basics of Computer, MS Word & MS Excel 15 days 

Training &Certification: -

After successful completion of students training and examination, Taru Foundation will be certifying the 

students with valid certification and place them on relevant jobs as based on their training else setup 

village level start-ups so that the students doesn't have to migrate to urban cities living their families 

away. 

1. NSDC Certification Program 

2. NSDC Diploma & Advance Diploma Program ( This will be added as per the consultation with the 

college authority) 

Sustainability- Exit Plan: -

With the completion of the S years program, TARU FOUNDATION will ensure that the exit is easy and 

implementation is continuous with the Mukutdhar College. 

TARUFOUNDATION after its Qualitative Study framework findings, the teachers and other school 

stakeholders like Principals will be given complete hand over of the documents and evaluation handouts 

to be used by the school staff. 

TARU FOUNDATION will hand over the soft copies of the curriculum and assessment sheets to the 

teachers for their easy execution of the program in the long run. 

~ 
~ 
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TARU FOUNDATION will hand over the entire assessment and curriculum copies so to the principal so 

that the same can be used as and when required as part of their regular teaching and college 

performance. 

TARU FOUNDATION after the third-year handover will conduct review meetings to understand the 

seeping of the program in the teachers and school stakeholders and handhold as per requirement. 

After the third year, TARU FOUNDATION will conduct an End line study to track the Impact so far for the 

program implemented in the 3 years of span. After the exit, 1 review meeting will be conducted t o 

understand the seeping of knowledge about the program amongst the teachers and other college staff 

and the program is implemented based the vision, mission and goals that were set as part of 

development. 

Core Team to Execute the Program 

1) Mr. Nitin Dewangan (Project Head): He is having 10 years of experience in various 

developmental projects like Education, Skill development, Livelihood and water conservation. As 

a Social entrepreneur he has not only tried to involve help from friends and organisations and 

the world but also brought global knowledge to help locally. With a background of 

implementing new ideas that revitalise, challenge and grow local communities he has created a 

groundbreaking social enterprise that without doubt touches and enriches the lives of children, 

youth, women, dysfunctional families and also builds NGO capacity through networking 

initiatives. 

2) Dr. Chetna N Mehta(Curriculum and Training Developer): She has done her Ph.D. in "Strategies 

of Financial Institutes In Providing Microfinance" from Nagpur & MBA In Finance, Marketing & 

Taxation from Hyderabad.Having 15+ years of experience in the Corporate & Education sector 

she is also and acclaimed academician, researcher & trainer in the field of Microfinance. Chair 

the position of Head In charge of CSR Cell, also heading Centre of Excellence for BFSI Sector. 

Working in the Microfinance stream from the last 10+ years in collaboration with various 

Microfinance institutes in India for the successful implementation of the Microfinance model. 

Rewarded by National Academic Excellence Award in Banking Insurance & Financial Services. 

Get accolades as Best Presenter & Researcher in the field of Microfinance, Women 

Empowerment, Poverty Eradication, and Role of SHG in Various National & International 

Conferences. Dr. Chetna is currently perusing PHD from Tata Institute of Social Science(TISS), in 

Rural Development 

3) Dr. Shankar Goenka(Advocacy Skill Training): Born into an accomplished business family of par 

er.ce!!ence that ran a teY.t!!e manufacturing empire, Dr. Shankar Gcenka !eft his family business 

and set up WOW Factors India Pvt. Ltd., Dr. Shankar's exploration led him to specializing in 

"Whole Brain Thinking" under the able guidance of the Nobel laureate Dr. Kobus Neethling in 

South Africa which formed the centre pillar of all his training programmes for his divergent 

audience. 

Dr Shankar travels across the globe on invitations from national and international bodies for 

speaking and training assignments through his offices in India, Middle East, Nepal, Bangladesh & 

South Africa and is the recipient of a string of prestigious awards from India and abroad in 

Creative thinking, Transformational leadership, Capacity building, Happiness and many more ... 

He has facilitated more than 2,00,000 people & his clientele which include an ocean of s<;hool r;b 
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children from 200+ schools, universities from India and overseas, professionals, academicians, 

CEOs, judges, Bureaucrats, Business owners from more than 150 Corporations, PSUs, most of 

the Fortune 500 Companies 

4) Mr. Pradeep Gupta (Head Operations Skill Development) - Mr Pradeep Gupta has Master in 

Social work with specialization in community organization and development practices, is a 

certified trainer and placement support anchor points for various national and international 

NGOs. 

5) Aditya Sen ( Program Manager) 

He comes with 7 years of diverse experience in financial consulting, disability r ights, assistive 

technologies, human rights,gender and inclusion, social entrepreneurship, NGO 

operations,Volunteer management, CSR, tribal rights, nutrition and health projects. He started 

his career at EV Bangalore and found his passion back to the social sector. He joined Ashoka 

University to start a centre for students with disabilities to provide them with academic and 

physical accessibility. He is a full time volunteer at heart and has volunteered for more than 2 

years as a full-time role during COVID. He loves the space of academia where he has published 

papers on varied subjects. He is also an avid traveller and an adventure sports enthusiast who 

has visited most of the remote villages across states in India, learning from them and growing 

his experience and knowiedge on sodo-poiiticai condit ions. 

The Trainers for various courses will be hired by Taru on mutual agreement. 

- ------ --- ----------Thank you -----
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1. Taru Foundation will be the primary implementation partner for the entire program 

2. No third party agency/partner will be involved for operation of the program. 

3. Taru Foundation will work closely with Govt. MDP College authority to motivate the students 

and conduct the vocational training and certification program. 

4. Taru Foundation will be responsible for admission and registration process, submission of lesson 

plan, periodic assessments and certification. 

5. Taru Foundation will appoint a SPOC person for the entire program operations. 

6. Taru Foundation will follow the guidelines and code & conduct of Govt. MDP College. 

Roles & Responsibilities of Govt. MPD College: 

1. Govt. MDP college shall provide a SPOC person for the smooth functioning of the program. 

2. Govt. MDP college will assure the minimum intake of students in the program for successfully 

execution of the program. 

3. Govt. MDP college will jointly work for branding and marketing of the program. 

ieffiis & Condition: 

1. Payment Terms -

a) 70% advance payment before commencing the training. 

b) 30% payment at the time of final assessment and certification. 

Govt MDP College, Katghora 
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1\1:emorandum of Understanding 

Between 

Government Mukutdhar Pandey College, Katghora, District -

Korba(Chhattisgarh) 

And 

Taru Foundation 

MIG 1-100 Sada Colony, Jamnipali, Korba (West), 

Chhattisgarh, 495450 

For 

Faculty Development Program (FDP) 

1 



This Memorandum of Understanding (MoU) executed on this 3rd day of July, 2021 by and 

between: 

Government Mukutdhar Pandey College, Katghora, District-Korba(Chhattisgarh), 

affiliated from Atal bihari vajpayee university, Bilaspur state university of chhattisgarh 

MDP College is also recognized by UGC under section 2(f) & 12 (b) (hereinafter 

reffered as MDP College ) on the first part 

AND 

Taru Foundation a national level NGO, registered under Chhattisgarh society registration act 

1973 section 44. Taru Foundation is also registered with NGO Darpan and United National 

Global Compact Network India (UNCGNI). ) (hereinafter referred as TF) 

WI.IEREAS, MDP College and TF are desirous to execute MDP College - TF Faculty 

Development Programmes for teachers in MDP College's through TF 4 days Advanced FDP 

Courses and these TF courses undertaken and successfully completed by faculty shall be 

awarded certification 

AND WHEREAS, both MDP College and TF are mutually desirous to set forth in this MoU 

certain terms and conditions applicable to both for executing the scheme. 

1. Purpose of Agreement: 

This Agreement is entered between MDP College and TF for defining terms & conditions of 

the TF Advanced level courses, good enough to be Faculty Development Programmes, 

through 4 days ofFDP and role & responsibilities of both the parties. 

NOW, THEREFORE, both parties agree to the following terms and conditions: -

I. TF is already conducting Advance and Basic Level courses through offiine medium 

II. A large number of Advance Level Courses are being offered by TF. These are credit, 2 

credit and 3 credit courses 

III. Since both the parties are agreed for 4 days regular full time FDP be considered 

mentioned in annexure - II 

IV. TF Regular full time FDP will have regular assignments and in person examination at the 

end. A test will be conducted by TF and a certificate be issued to only those participants 

who attended the programme and qualify in the test. 
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2. Role & responsibilities of TF 

I. It shall be the responsibility of TF to conduct advance level courses through regular full 

time FDP. 

II. TF will do the certification of these course 

III. TF will act as facilitator for the operation of the programmes. 

IV. TF through its Academic Affairs Council and its Progrmme Implementation Committee 

will identify the set of advanced courses that are good enough to be FOP 

V. The list of courses will be advertised on the MDP Notice board and website ofTF and a 

record of courses approved every semester will be maintained 

VI. Online portal will be modified by TF to invite applications for the conduct of advance 

level courses through regular full time and the iink also be provided at MOP College 

website. 

VII. TF will constitute a Steering Committee for effecting implementation of scheme. MPD 

COLLEGE will provide its representative as a member on that Committee. 

VIII. After conduct of each programme, TF will provide to MDP College a list of participant 

faculty from engineering college, along with their contact details, who attended the 

MOOCs programme in the eligible TF courses and successfully completed the same 

IX. A special joint certificate will be iszued by TF to the participants who attended the FOP 

programme in the eligible TF courses and successfully completed the same. The 

specially designed joint certificate will carry MPD COLLEGE logo and signatures of 

Advisor, MPD COLLEGE and TF Coordinator appended on it. 

X. TF will ensure that the above said certificate shall be issued to those participants who 

qualify examinations. 

3. Role & responsibilities of MDP College: 

I. MPD COLLEGE shall nominate a representative to attend the meetings of Steering 

Committee for monitoring the implementation of the terms and conditions laid down 

in the MoU. 

II. An appropriate advertisement shall be placed by MPD COLLEGE and TF and 

applications will be invited online on TF web portal with the link on MPD COLLEGE 

website. 

III. MPD COLLEGE shall conduct surprise visit to some centres while the conduct oftest 

is in progress. TF will provide the schedule to MPD COLLEGE in advance. 
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4. Validity of Agreement: 
This arrangement shall be effective up to maximum of five years, starting from the 

date of signing of the Agreement and its continuance will be subject to annual review of the 

scheme and deliverables. The continuance of the scheme is also subject to the MPD 

COLLEGE policy, its rules, regulations, by-laws and guidelines formulated for this purpose 

from time to time. 

5. Amendments & Modifications 

Any revision/modification or change to this agreement may be made by either party only by 

mutual consent and unless such revision/modification or change is acknowledgement and 

accepted by both parties in writing, such revision/modification or change shall not be valid 

and binding on the parties to this agreement. 

6. Dispute-Resolution & Jurisdiction 

Any dispute arising out of the work assigned to the TF under the scheme, which cannot be 

amicably settled between the parties viz., MPD COLLEGE ( on one part) and TF ( on the 

other) shall be referred to the Arbitration Tribunal consisting of three arbitrators, one 

arbitrator shall be nominated by the first party and one arbitrator shall be nominated by the 

second pafty and the third arbitrator to be mutually decided by both the arbitrators under the 

provisions of Indian Arbitration and Conciliation Act, 1996 The seat of the Tribunal will be at 

Katghora court and the proceedings shall be conducted in accordance with the provisions of 

the Arbitration & Conciliation Act, 1996 .. 

The Agreement/Mou shall be enforceable within the jurisdiction of Katghora Court only 

7. Termination 

The MPD COLLEGE, in its sole discretion by giving prior notice of one month to the other 

party, may terminate this agreement with other party. In addition to above, MPD COLLEGE 

may also terminate this agreement instantly and without giving notice to the other party, in 

case of a change of policy pertaining to the implementation of the scheme or in the event of 

any breach of this agreement by the other Party or any irregularity or dissatisfaction noted in 

the implementation of the scheme. 

This MoU/agreement shall come into force from the date both the parties have 

signed the same 

Both the parties have considered and read the T &C of this agreement and 

thereafter agreed to sign this MoU on 3rd day of July, 2021 

IN WITNESS whereof, the parties hereto have caused this agreement to be signed in their 

respective name as of the day and year first above written. 
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For and on behalf of 

Government Mukutdhar Pandey College 

Katghora, Chhattisgarh 

~~,;pal d y Coll<&< 

PriW>iff?i.i\ukutd\:ra\~~ ~-) 

Governmeit'-'Mukutdhar Pandey College 

Katghora, Chhattisgarh 

Witness: 

Name: f,,, PntQ. r~ ~ 

Signature: ~ 
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For and on behalf of 

Taro Foundation 

MIG 1-100 Sada Colony, Jamnipali 

Ko_rba C~ ttisgarh, 495 ~ ~0 

FOUNDAUON [ 

rl~ J-1 fl l SAD.\ COLO.\/Y 

{) ~ .. )<fNI PALI, 495450 

1 KOR TI.\ , Cf JJf,\ 'IT ISC,\Rf/ ~-

.. ..,,,. .,.,.... 

(Mr. Nitin Kumar Dewangan) 

Founder Director 

Korba <;bhattisgarh 

Witness: 

Name: #.i-4 N~ ~ rf>tv, i 

Signature: ~ , 



Sr. 

No. 

I 

2 

3 

!Foundation Module 

~ eaching Pedagogy 

Advanced Research Module 

Annexure - I 

Philosophy of Management 

Economics & Policy 

Organizational Science 

Decision Models & Statistical Data Analysis 

Introduction to Finance and Money 

Case-based training 

~

Game-based training 

Course design and evaluation 

Philosophy of Research 

1Research Methodology 

Empirical Research Meth~ ds 

Multivariate Data Analysis 

1

Experimental _D_e_s1_,,,·g'-n __ _ 

~-----------LR __ e_s_e_a_rc_h_D_ocumentation &_ Publ~ ation 

Annexure - II 

Name of the No of weeks of No of Lectures Total Noof Total 

Modules TF Course per week hours of Participants 

engagement Covered 

Foundation 2 weeks IO session each 20 30 

Module of2 hours 

Teaching 3 weeks 20 session each 40 30 

Pedagogy of2 hours 

Advanced 3 weeks 25 session each so 30 

Research of2 hours 

Module 
. ,, 
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Office of The Principal 

Govt. Mukutdhar Pandey College, KATGHORA, Distt- Korba (C.G.) 
---- -- - - -------------

Mail ID- mJpcollegektg.a ,gmail.com website :www.gomdp.ac.in ---------

Memorandum Of Under5tanding (MOU) 

Between 

Gon rnment Mukutdbar Pa.ode,:· CoJJege 

Katghor-.1, District- Korba (Cbhattisga.rh) (Affiliated To ABYV, Bilaspur~ Cbhattisgarh) 

And 

Taro Foundation 

Mig- 1-100 Sada Colonf, Jamnipal.i, Korba, Cbhattisgarb 

For 

Vocational Skill Development Tr.tining, Outcome Based Trainings, Placement~ And 

Related Sen•ices 

· [his Memorandum of Understanding ("MOU ') is made on 10th Day of March of the year 2022 

by and between 

Government Mukutdhar Pandey College , Katghora , District- Korba (Chbattisgarh) (Atliltated 

To Abvv, Bilaspur, Chhattisgarh),which expression shall unless repugnant to the context thereof 

shall remain and include the successors, legal representatives and permitted assigns, on the 

FIRST PARTY 

And 

Taru Foundation, Head Office: MlG- 1-100 Sada Colony, Jamnipali , Korba, Chhattisgarh, 

represented which expression shall unless repugnant to the context thereof shall remain and 

include the successors, legal representatives and permitted assigns, on the SECON PARTY 

5 
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Office of The Principal 

Govt. Mukutdhar Pandey College, KATGHORA, Distt- Korba (C.G.) 

Mail ID- mdpcollegektg(a),gmail.com website :www.gomdp.ac.in 

PURPOSE OF MOU: 

I. Enhance techno-commercial mindsets among the students of MDP College Under Various 

Technical & Vocational certificate course under Community College Centre situated in the 

college premises. The modalities regarding the course to be introduced and its duration will be 

jointly worked by MDP College and Taru Foundation 

2. MOP College and Tam Foundation will aim to establish an operational model for skill 

development 'CENTER OF EXCELLENCE' based at campus for alignment of all the skill 

deveiopment initiative within MOP College for outcome based training, assessment and 

certification based on Natiohal Occupational Standard (NOS) 

3. With mutual understanding with MDP College and Taru Foundation 3 job roles atlied to one 

sector will be introduced initially. The detailed list of sector and job roles are attached as 

A.nlle~µre - I 

NOW THEREFORE, IN CONSIDERATION OF THE MUTUAL PROMISES SET 

FORTH IN THIS MOU, THE PARTIES HERETO AGREE AS FOLLOWS: 

Clause 1 

CO~OPERATION 

1.1 Both parties are united by common interests and objectives, and they shall establish channels 

of communication and co-operation that will promote and advance their respective operations. 

The parties shall keep each other informed of potential opportunities and share, all information 

that may be relevant to secure additional opportunities for one another. 

J .2 The co -operation between First Party and Second Party will facilitate eftective utilization of 

the intellectual capabilities of the Second Party providing significant inputs to them in 

developing suitable teaching/ training systems, keeping in mind the needs of the First Party. 

Clam~e 2 

SCOPE OF THE MOU 

2.1 Both parties believe that close co-operation between the two would be a major benefit to the 

student community to enhance their skills and knowledge. · 

2.2 The Second Party will give valuable input~ 9:-:t-~ irst Party in teaching/ training 

/:,.'~\\ar P,J;.),, e.: / 
/ , l\i '· _ . ...--~c.1 · .. 

/ ,:',/ -;;.~ \ 
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Govt. Mukutdhar Pandey College, KATGHORA, Distt- Korba (C.G.) 

Mail JD- mdpcollegektg a gm ail.com Website :www .gomdp.ac. in 

- ---- ----
methodology so that the students fit into the industrial scenario meaningfully. 

2.3 The interaction between Industry and Community College Centre will give an insight into the 

latest developments /requirements of the industries; the second party to permit the faculty 

and students of the.first party to visit its group companies and also involve in industrial 

training programs for the first party. the industrial training and exposure provided to 

snidents through this association will build confidence and prepare the students to have a 

smooth transition from academic to working career. the second party will provide its labs/ 

workshops/ industrial sites for the hands-on training of the learners enrolled with the first 

party. 

2.4 The Second Party will train the students of the First Party on the emerging technologies in 

order to bridge the gap in skrll and make them ready for industry. 

2.5 The Second Party will extend the necessary support to deliver guest lecturers to the students 

of the First Party on the technology trends and in house requirements. 

2.6 The Second Party will actively engage to help the delivery of the training and placement of 

students of the First Party into internships/jobs. 

2.7 The first party will provide the required infrastructure i.e. one class room and office space to 

Second party for continuous operation of vocational and skill development course 

2.8 Training hours for the vocational and skill training will be 09:00 AM to 05:00 PM 

2. 9 Second party will be responsible for batch formation of students 

2.1 O Second party will monitor the quality of skill based programmes and will ensure to organize 

for the assessment of ski lls through sector skill council 

Clause 3 

VALIDITY 

3. l The validity of the agreement is for three years from the date of agreement. 

3.2 Both Parties may terminate this MOU upon 60 calendar days notice in writing. In the event 

of Termination, both parties have to discharge their obligations. 

3.3 Any di spuk will be settled in lhe Katghora Court only where Government Mukut<lh,u-

Pandey College, Katghora, District- Korba_:.··(-:-c.-.l: .. h.-:--a.,-t.:.i.s·'·g·
1

·arh) (Affiliated to ABVVY,. BilasP,ur, 

Chhattisgarh) is situated. _·· .= ·, 

/ \\Q\\af t <?h ••, 
, q \J ....... - .... , , ~ •, 
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Office of The Principal 
Govt. Mukutdhar Pandey College, KA TGHORA, Distt- Korba (C.G.) 
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Clause 4 

CONFIDENTIALITY 

4.1 Each party undertakes to observe the confidentiality and secrecy of documents, information 

and other data received from, or supplied to the other party during the period of the 

implementation of the MolJ or any other agreement~ made pursuant to this MoU 

Though this Memorandum of Understanding the MOP College and Taru Foundation affirm their 

commitment to fulfill and achieve the objectives mutually agreed upon in this memorandum of 

understanding 
.- ) 

Signed this Memorandum ot'l.J nderstanding on this 10th day of March 2022 at Katghora (Korba) 

1 For and on behalf of For and on behalf of 

Taru foundation Government Mukutdhar Pandey College , 

Katghora, District- Korba 

1 (Cbhattisgarh) (Affiliated To ABVV, 
I 

: Bilaspur, Chbattisgar , 

I (Signature) . . \ r' 

i • dh.\r p, idcy Collc~i: 

: Dr. Satish Kum.fii9Xgl¥1i'lhhor::i. ( G.} 

I Principal, MDP College. Katghora 

· Date: 10
1 

March 2022 

I 
1 Witness: 
I 

'. I ) Dr. Madan Mohan Joshi~----

\/\,.Jo/ 
2) Dr Hemant Singh Kanwar o/ 

Head office: MIG- 1-100 Sada colony, 

Jamnipati, Korba, Chbattisgarh 

MIG-J-100 SAU.\ COLO:--:Y 

M 
. . _J -\ :,,,!NIPALI. 495-! >CI 

J f. Nttm ar ~ tJWAfrn~ 1-1~\lTISG.\RI I 

Founder Direc ·-=-

Taru Foundation 

Date: I 01 March 2022 

Witness: 
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Annexure - I 

.Job Role 

Domestic data entry operator 

I 

GRM Domestic Non Voice 

Domestic IT help desk 

NSQF Level 

4 

4 

4 
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CSSDA PORTAL 

Registered VTP Details 

StlKt District : \LK_O_R_B_A ________ v_,\ 

S.IKI Vil' ,Ype : \ L -_--A_n-_______ v \ 

No of Vil' : 13 

- -- - - - - - -
srNo. Rog. No. VTP N•m• D1stnct , Address ,Ype Course List 

2238336700001 Central I nstltllte KORBA EDUCATION Govemmenl CSC/Q02Q.4 Manual Metal Arc 

ol HUB wel<!ing/Shiekled 

Petrocnemicais SY.-.HIMUDI Metal/VC 

EnglneeMg& BLOCK- WekliOQ weiaer 

Tectmo!Ogy,K()fl)a KATGHORA 

(~~) 2 RSC/O4501 Machine 

Operator 

ASSISlant-

InJect10n 

Moukling 

\ 

3 RSC/Q4901(CPC/02903) Machine 

Operator 

ASslSlant -

PlaStlCS 

RecycJiOQ 

I 2 223833671G001 DISTRICT KORBA ITI RAl~PUR Government AMH/Q0301 sewing Machine Operator 

PROJECT CNJPUS NEAR 

\ 

LIVELIHOOD DISTRICT 2 AMH/O1201 Fashion oes;gaer 

COLLEGE EMPLOYMENT 

SOCIETY OFFICE KORBA 3 CON/O0103 Mason General 

KORBA CG 

I 
(~illM) 

4 CON/O0602 ASSiStant Eiectr1CIan 

5 ELE/0~601 Fiekl Technician Computing 

and PeripheralS 

6 ELE/Q8104 Mobile Pnone Hardware 

Repair Tecnnk::tan 

I SSC/02212 DomestiC Data entry 

Operator 

I 8 RAS/00104 Retail Sa~s Associate 

9 THC/00109 Front 01'1\Ce Executive 

I 10 TSCIO7303 Tw'O snan Handloom weaver 

3 22383:l671G004 INDIRA GANDHI KORBA RAJGAMAR Government , HSS/Q5401 Pharmacy ASSiStanl 

DISTRICT ROAD 

HOSPITAL 

KORBAC.G 

Z!3833671G005 KORBA / GOVT. KORBA GOVT Government 
1 AGR/O0801 GaHiener 

NURSURY NURSURY 

PATADHI PATADHI NEAil 

LACNCO 

POWER PLANT 

BLOCK KORBA 

CG 

5 :n,a33671 Goo~ JILA JAIL KORBA RAJGAMAR Government 
1 CONIQ0103 Mason General 

KORBA ROAD JILA JAIL 

KORBA 

6 ??38336 71P002 11 .fS Sl'JLI.S KORBA SECTOR ~'i flnvate 1sc,a 100 1 Fitter E~tncal A'lSembfy 

DEVC.LOPIAENT AIABEDKAI< 

CORPORATION Al1AVAN AMl11O0301 Sewing Mocn1ne Operator 

LIIAITEO BAI CO-NAGAR 
:s CSCJ(}0202 Asscs1ant Manual ~le~ rc ( ,mm!1~ ~qi) KORBA 

r TARU fOUNl')'JiflON 
\ ll( , - \ - \ \lll S:\\ l :\ C\ll < >' \ 

L 
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I I 4 ISC/00905 F nter Levelling . ai;goment 

balancing 

\ 
5 THC/O0301 FOO<l & Beverage Ser-.lCe-

stewara 

\ 
7 22l8336 73GOO 1 KRSHI V1GYAN KORBA LAKHANPUR Govemmenl 

1 AGR/07803 Musnroom Grower 
KENDRA SUTARRA 

\ 
KATGHORA 

\ 

6 223633671 P004 INNOVATIVE KORBA 2ND FLOOR Prtvale 
1 SSC/O2212 DomesHc Data entry Operator 

GROUP NISHA 

COMPLEX 

GHANTAGHAR 

CHOWK 

I 
I 9 2ns33671P001 LION CLUB KORBA ADARSH BIHAR Private 

1 HSS/O2701 DialySiS TecMICian 

I KORBA TRUST LALURAM 

COLONY 

10 223833669P001 LIONS PUBLIC KORBA VILLAGE Prtvale IES/00103 Excava1or Operator 

SCHOOL TRUST KHARHARKUDA 

MADWARANI 2 HSS/O5101 General Duty Ass1s1ant 

3 IES/00101 BackllOe Loader Operator 

4 MEP/O7101 unarmed Secunty Guar<l 

11 223833671 P003 SANCHAY KORBA PLOT NO 788 Private , AMH/O1947 Sett EmplOye<l Tailor 

SAMAJ SEVl RPNAGAR 

S/\NSTHA PHASE 1 

NIHARIKA 

KORBA 

12 2238336710002 GOVERNMENT KORBA VlLLAGE· Government 
1 PSS/O6001 EiectriCian oomestiC SolUtiOns 

POLYTECHNIC RUMGARA 

KORBA POST-BALCO 

KORBA 

1-,3 223833670P001 TARU 

FOUNDATION~ GOVT 

~ C/02212 Do/neStiC Oatl 0 ~ 

-c:• 

CONTACT USEFUL LINKS INFORMATION ADDRESS ;~ 

r.ssda cg[al)gov[dot)rn , AzadI Ka Am11t Mahotsav 11J1! 
, upcoming Counseling 

Oki f'HQ (Police Head Quarter). 

Near RaJ BhaWan. 

\. 0 1/ 1 4264 020 • spies 
, CIrculaI 

Civllline. 

\. 0 771 -J474567 , employment 
• Act/Nollfl(:;ltlOlls/RegulalJons RaipU{ -492001.Chhatt,sgartl 

\. 0771 -40~9 953 PMKVY , Need base survey 
~·1s;l,,.l ls'<~ c:;:;u,, CQllld<:l ~datlo-

SDI , Suggestion 
f . 

Cont.em o ·t1n<.'<l b/ Chr,att ,oh,;iarh State Skill Development Authonty Department of Skill Development lechntcal Education & Employment, Co11ernment of Chhattisgarh. 

All P,tforts h;.i-..,.-., t'.lf~~,. rn-,d<• to rna lt1• rh,t 1nforrnat1on af. ar.r.orntn ar, pot&ihtt) Chhan ,shgarh Stat~ Skill nwaloprnent Authority Of NIC, will not 1;a., re,.;ponsible for any damage caused~ 

,nau :ur.;<.y in ttw 1nforr-n;,11on avo:utahl,1 on tht!J W r,hr,1to !=', ire n 0!.19ru"'t, OAvAlo~ & Hosten Ry r-J,11" •11 -111
·•,, ;:\ ,t:, ; ,., ,,,-, , 

1111
·•t

1
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\. 706-719-4742 or966-500-6195 

0 MIG+ 100 Sada Colony Jamnipali, 

Chhattisgarh,Korba, 

Pincode-495450. 

This Memorandum of Understanding (MoU) executed on this 3rd day of July, 2021 by and 

between: 

Government Mukutdhar Pandey College, Katghora, District - Korba(Chhattisgarh), 
affiliated from Atal biharivajpayee university, Bilaspur state university of chhattisgarh 

MOP College is also recognized by UGC under section 2(f) & 12 (b) (hereinafter 

reffered as MOP College ) on the first part 

AND 

Taru Foundation a national level NGO, registered under Chhattisgarh society registration act 
1973 section 44. Taru Foundation is also registered with NGO Darpan and United National 

Global Compact Network India (UNCGNI). ) (hereinafter referred as TF) 

WI.IEREAS, MOP College and TF are desirous to execute MOP College - TF Faculty 
Development Programmes for teachers in MOP College's through TF 4 days Advanced FOP 
Courses and these TF courses undertaken and successfully completed by faculty shall be 

awarded certification 

AND WHEREAS, both MOP College and TF are mutually desirous to set forth in this MoU 
certain terms and conditions applicable to both for executing the scheme. 

1. Purpose of Agreement: 
This Agreement is entered between MOP College and TF for defining terms & conditions of 
the TF Advanced level courses, good enough to be Faculty Development Programmes, 
through 4 days of FOP and role & responsibilities of both the parties. 

NOW, THEREFORE, both parties agree to the following terms and conditions: -

I. TF is already conducting Advance and Basic Level courses through offline medium 
II. A large number of Advance Level Courses are being offered by TF. These are credit, 

2 credit and 3 credit courses 
Ill. Since both the parties are agreed for 4 days regular full time FOP be considered 

mentioned in annexure - II 

. 

i ~--· Tt,R DATION  7 
\: IC I .\COLONY 
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\. 706-719-4742 or966-S00-619S 

9 MIG-I-100 Sada Colony Jamnipali, 

Chhattisgarh,Korba, 

Pincode-495450. 

IV. TF Regular f~II time FOP will have regular assignments and in person examination at the 

end. A test will be conducted by TF and a certificate be issued to only those participants 
who attended the programme and qualify in the test. 

2. Role & responsibilities of TF 

I. It shall be the responsibility of TF to conduct advance level courses through regular full 
time FOP. 

11. TF will do the certification of these course 

Ill. TF will act as facilitator for the operation of the programmes. 

IV. TF through its Academic Affairs Council and its Progrmme Implementation Committee 
will identify the set of advanced courses that are good enough to be FOP 

V. The list of courses will be advertised on the MOP Notice board and website of TF and 
a record of courses approved every semester will be maintained 

VI. Online portal will be modified by TF to invite applications for the conduct of advance 

level courses through regular full time and the iink also be provided at MOP College 
website. 

VII. TF will constitute a Steering Committee for effecting implementation of scheme. MPO 
COLLEGE will provide its representative as a member on that Committee. 

VIII. After conduct of each programme, TF will provide to MOP College a list of participant 
faculty from engineering college, along with their contact details, who attended the 

MOOCs programme in the eligible TF courses and successfully completed the same 
IX. A special joint certificate will be iszued by TF to the participants who attended the FOP 

programme in the eligible TF courses and successfully completed the same. The 
specially designed joint certificate will carry MPO COLLEGE logo and signatures of 
Advisor, MPO COLLEGE and TF Coordinator appended on it. 

X. TF will ensure that the above said certificate shall be issued to those participants who 
qualify examinations. 

3. Role & responsibilities of MOP College: 

•I. MPO COLLEGE shall nominate a representative to attend the meetings of Steering 
Committee for monitoring the implementation of the terms and conditions laid down 

in the MoU. 

II. An appropriate advertisement shall be placed by MPO COLLEGE and TF and 

applications will be invited online on TF web portal with the link on MPO COLLEGE 
website. 

Ill. MPO COLLEGE shall conduct surprise visit to some centres while the conduct of test 
is in progress. TF will provide the schedule to MPO COLLEGE in.,. dvanc . 

C o,llcSC 
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9 MIG-I-100 Sada Colony Jamnipali, 

Chhattisgarh,Korba, 

Pincode-495450. 

4. Validity of Agreement: 
This arrangement shall be effective up to maximum of five years, starting from the 

date of signing of the Agreement and its continuance will be subject to annual review of the 

scheme and deliverables. The continuance of the scheme is also subject to the MPD 
COLLEGE policy, its rules, regulations, by-laws and guidelines formulated for this purpose 

from time to time. 

5. Amendments & Modifications 
Any revision/modification or change to this agreement may be made by either party only by 

mutual consent and unless such revision/modification or change is acknowledgement and 

accepted by both parties in writing, such revision/modification or change shall not be valid 

and binding on the parties to this agreement. 

6. Dispute-Resolution & Jurisdiction 
Any dispute arising out of the work assigned to the TF under the scheme, which cannot be 

amicably settled between the parties viz., MPD COLLEGE (on one part) and TF (on the 
other) shall be referred to the Arbitration Tribunal consisting of three arbitrators, one arbitrator 

shall be nominated by the first party and one arbitrator shall be nominated by the second 

patty and the third arbitrator to be mutually decided by both the arbitrators under the 
provisions of Indian Arbitration and Conciliation Act, 1996 The seat of the Tribunal will be at 
Katghora court and the proceedings shall be conducted in accordance with the provisions of 

the Arbitration & Conciliation Act, 1996 .. 

The Agreement/Mou shall be enforceable within the jurisdiction of Katghora Court only 

7. Tennination 
The MPD COLLEGE, in its sole discretion by giving prior notice of one month to the other 

party, may terminate this agreement with other party. In addition to above, MPD COLLEGE 
may also terminate this agreement instantly and without giving notice to the other party, in. 
case of a change of policy pertaining to the implementation of the scheme or in the event of 
any breach of this agreement by the other Party or any irregularity or dissatisfaction noted in 

the implementation of the scheme. 

This MoU/agreement shall come into force from the date both the parties have 

signed the same 

Both the parties have considered and read the T&C of this agreement and 

thereafter agreed to sign this MoU on 3rd day of July, 2021 

Page 4of7 

. I~ Wl~NESS w~ereof, the parties hereto have caused this agreement to be 

signed in their respective name as of the day and ye.ar first abov~ ~it ~· 
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For and on behalf of 

Government Mukutdhar Pandey College 
Katghora, District Korba Chhattisgarh 

~ co\\ei~ 
Pr.J~ • ~ vaw.i0~) 

Go'G~v~nt~ukutdhar Pandey College 

Witness: . · v 
Name: C !A.?~ 
Signature: (J 
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Chhattisgarh,Korba, 
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For and on behalf of 

Taru Foundation 
MIG 1-100 Sada Colony, Jamnipali 
Korba Chhattisgarh, 495 450 

~

'!.!J.!i~~\'\l}f())l 7 7 
f\',;1'!':\~W{TION 

(M~ ~~aiijll{>NY 
' il?Wfso 

Fou~~ . 1'11\L,T,scA.J_j 
Korba ttasgarh . 

Witness: 

Name: RoS"'h.01>1.i° ?2o,y,_pne 
Signature: •. .. 

<\ 14~ 71 Cl rJ r-f vsr J 1 

.~t9 
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-• ~ "--Taru Foundation 

Foundation Module 

Teaching Pedagogy 

Advanced Research Module 
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Annexure - I 

Philosophy of Management 

Economics & Policy 

Organizational Science 

Decision Models & Statistical Data Analysis 

Introduction to Finance and Money 

Case-based training 

Game-based training 

Course design and evaluation 

Philosophy of Research 

Research Methodology 

Empirical Research Methods 

Multivariate Data Analysis 

Experimental Design 

Research Documentation & Publication 

~ < r TARU f !~ TXON . , 
t111l;- J- l(Hl S:\ D.\ l :OLO:,-;\ 

J :\M NlPALl , -ltJ.3450 , 
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Sr. Name of the No of weeks of 

No. Modules TF Course 

1 Foundation 2 weeks 
Module 

2 Teaching 3 weeks 
Pedagogy 

3 Advanced 3 weeks 
Research 
Module 
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No of 
Lectures per 
week 
10 session 
each of 2 

hours 
20 session 
each of 2 

hours 
25 session 

each of 2 

hours 

\. 706-719-4742 or966-500-619S 

0 MIG+ 100 Sada Colony Jamnipali, 

Chhattisgarh,Korba, 

Pincode-495450. 

Annexure - 11 

Total No of Total 

hours of Participants 

enqagement Covered 

20 30 

40 30 

50 30 
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